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Groundswell Builds Community Power. 
 

Groundswell is a 501c3 nonprofit organization that builds 

community power through equitable community solar and 

resilience center projects, clean energy programs that 

reduce energy burdens, and pioneering research initiatives 

that help light the way to clean energy futures for all. 

 
Groundswell has clean energy programs and projects 

underway in DC, GA, IL, MD, and NY, and serves more than 

5,500 income-qualified customers with more than $2.75 

million per year in clean energy savings. Groundswell’s vision 

is a clean energy economy that equitably serves all people 

with a diverse supply chain that is free of representation and 

wage gaps and generates wealth, work, and savings for all 

the communities it serves. 

 

The Opportunity: VP, Energy 

 

 

Programs 
 

Position: VP of Energy Programs Reporting Into: Michelle Moore, CEO 
 

  

Location: District of Columbia, 
Baltimore, or Atlanta GA Resources: groundswell.org 

 
  

 

Programs Led by the VP, Energy Programs 
 

Launched in November 2015, Groundswell’s people-centric approach to developing community solar 
projects pioneered new models for delivering energy equity to local communities. Groundswell’s team 
works with local communities to deeply connect the full value chain of each solar project with local 
community priorities and values. Projects in development include community solar, behind-the-
meter solar projects serving community-based organizations, and large-scale solar projects that 
serve community-run utilities. 

Groundswell serves communities including the City of Baltimore and the Atlanta University Center 
Complex and its member HBCUs in the design and construction of resilience hubs. Developed in 
close collaboration with the people and neighborhoods they serve, resilience hubs include solar and 
energy storage connected through a microgrid and provide essential services including keeping the 
lights and the heat on when the power goes out. Resilience hubs are particularly important for the 
most vulnerable among our neighbors, especially our elders and the very young. Groundswell’s 
approach to developing resilience hubs puts people at the center by engaging community members 
to determine where and what services are a priority. 

SOUL™ (Save On Utilities Long term) reduces utility bills by improving home energy efficiency, 
prioritizing serving households with low and moderate incomes and high energy bills. SOUL uses the 
resulting energy savings to pay for the cost of energy efficiency improvements. In collaboration with 
Groundswell’s partners at EEtility, a woman-owned B-Corp, Groundswell serves municipal and rural 
utilities and their member-customers. 

Values “Define our culture and drive our decisions and actions” 

▪ Equity ▪ Transformative ▪ Excellence ▪ Service, a privilege 
not a chore 

▪ Get Stuff Done▪ Respect ▪ Integrity ▪ Support Each Other 

 
Vision “Defines the future world we want to see” 

Equitable Energy Futures with: 

▪ Shared Power through Affordable ▪ Just and Equitable Transition to 
and Accessible Energy Systems 100% Renewable Energy 

▪ Value Chains that Empower 
Communities 

 
▪ Resilient Energy Systems that 

Regenerate Communities 

▪ An Energy Sector that Reflects 
the Beautiful Diversity of Our 
Communities 

Community 
Solar 

 

 
Resilience 
Hubs 
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The Opportunity: VP, Energy Programs 
 

Position: VP of Energy Programs Reporting Into: Michelle Moore, CEO 
 

Location: District of Columbia, 
Baltimore, or Atlanta GA 

 
Resources: groundswell.org 

 

 

Position 
Purpose 

Groundswell’s mission is building community power, and the organization’s strategic plan has 
three goals: Be our best at serving our low- and moderate-income neighbors, reduce household 
energy burdens, and deeply connect the value chains of the solar, resilience, and energy 
efficiency projects and programs we deploy to equitable community economic development. 

The VP of Energy Programs will advance the mission and strategic plan goals by leading Groundswell’s solar, 
energy resilience, and energy efficiency programs in the five states Groundswell currently serves. The VP will 
have P/L responsibilities for the programs they oversee and will work in close collaboration with the CEO to 
develop new opportunities. The VP of Programs will be joining Groundswell during a period of high growth in its 
scale and scope of impact and will be building the capacity of the Energy Programs team as Groundswell grows. 

 
Strategic Plan 
Groundswell is a values-driven social enterprise committed to fostering a culture of belonging. Please 
review our full 2021-2023 Strategic Plan online: 

 
https://groundswell-web-assets.s3.amazonaws.com/energy+futures/Groundswell+Strategic+Plan+- 
+Final+-+01212021+-+Compressed.pdf 

 

Key Responsibilities 
Energy Programs: 
• Lead all solar, resiliency, and energy efficiency programs, including overseeing project construction 
• Work in close concert with the CEO to develop new opportunities and to implement the resulting programs 
• Build and sustain relationships with municipal, utility, community, and other key stakeholders 
• Track and engage with emerging policies, regulations, and programs that can present new opportunities or 

impact Groundswell programs 
• Creatively and proactively address challenges and barriers as they arise 
• Support justice, diversity, equity, and inclusion in all aspects of Groundswell energy program implementation 

 
Management: 
▪ Grow and develop the Energy Programs team through values-driven leadership 
▪ Lead resource planning for new and prospective opportunities 
▪ Contribute to the overall management of Groundswell programs and staff 
▪ Support Groundswell’s strategic plan implementation, with primary responsibility for leading the strategic plan 

goal to deeply connect the value chains of Groundswell energy programs to equitable community 
development 

▪ Demonstrate prudent management of Groundswell resources 
▪ Seek opportunities to drive the continuous improvement in Groundswell programs, processes, and procedures 

in alignment with Groundswell’s core values of excellence and equity 

Project Finance: 
▪ Collaborate with stakeholders across the organization to advance equitable project finance models 

including those that enable community ownership of energy assets 
▪ Monitor trends and best practices within the solar project finance and clean energy community and utilize 

reports, metrics, and analyses to inform strategically important decisions 
▪ Oversee internal protocols and standards ensuring the highest degree of compliance and quality 



 

The Candidate 
 

Experience and Professional Qualifications 

▪ Demonstrated management capabilities including project planning, project supervision, community 
engagement, contract management, and team supervision. 

▪ Demonstrated ability to build, manage, and mentor a team in a high growth environment. 
▪ 15+ years of experience in project or program development and implementation. Industries could include 

energy, real estate, or government. Utility experience is a plus. 
▪ Ability to manage contractual agreements and legal documents. 
▪ A track record of maintaining high standards of operational excellence with key internal and external 

stakeholders. 
▪ Excellent oral and written communication skills with the demonstrated ability to work with a diversity of 

stakeholders 
▪ Ideally holds a degree in electrical engineering or a related field. 

 
Personal Characteristics & Competencies 

▪ MISSION DRIVEN: Dedicated to mission-driven work. Instills discipline and supports mission-driven culture 
in supporting a complex mission-driven organization 

▪ GETS STUFF DONE: Energetically takes on new opportunities and challenges to create tangible, positive 
outcomes for the communities Groundswell serves. Drives innovation and continuous improvement with a 
focus on replicability. Consistently drives results, even under challenging circumstances that require 
creative problem solving. 

▪ TEAM BUILDER: Primarily interested in achieving success through the success of the team. Approachable, 
collaborative, and intentionally inclusive leader; experience influencing and contributing to company-wide 
decisions. Proven ability to mentor and build small, nimble teams, encouraging the autonomy of junior staff 
while remaining hands-on, as needed. 

▪ COMMUNICATES EFFECTIVELY: High level of emotional intelligence, able to communicate with a diversity 
of audiences with clarity and consistency. Able to present on complex energy topics to non-experts and the 
general public and convey a clear understanding of the topic that addresses the unique concerns of various 
audiences. Ability to write and present authentically. 

▪ TRANSFORMATIVE: Driven to create systems-level change. 
 

Education Compensation 
 
 

▪ A Bachelor’s degree from an accredited four-year 
college or university is required, ideally with major 
course work in electrical engineering and/or 
business. 

▪ An advanced degree in engineering, business, or 
finance is preferred. 

▪ Salary is competitive with market standards for 
DC-based nonprofit organizations. 

▪ Benefits include: 
▪ 100% of monthly premium for health, 

dental, and vision insurance, and 50% 
of spouse and dependents covered 
under the Groundswell healthcare, 
dental, and vision plans. 

▪ Matching 401(k) plan contribution up to 
4%, with immediate vesting. 

▪ Fifteen (15) paid vacation days per year. 
▪ Voluntary Life Insurance 
▪ Short-Term and Long-Term Disability 
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TO APPLY 
 

Contact: hiring@groundswell.org 
and include “VP Energy Programs” in the Subject Line 

 
We ask that all candidates submit a resume and cover letter to hiring@groundswell.org 
detailing their qualifications and interest to be considered for this position. 

In compliance with federal law, all persons hired will be required to verify identity and eligibility 
to work in the United States and to complete the required employment eligibility verification 
form upon hire. 

 

Groundswell is an equal opportunity employer that is deeply committed to the principles of 
equity, diversity, and inclusiveness and seeks to create a pluralistic community for all. 
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